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Fujitsu Central Park Striking Today 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Who Can Strike? 
In line with the democratic decision of the ballot 
and the relevant legislation, the union has called 
on those employed by Fujitsu Services with a 
contractual base of MAN05/33/34/35, and 
those contractually based at home (i.e. 
HOM99) who are more closely associated 
with one of those sites than any other Fujitsu 
site, to take part in the industrial action. 

Legally, non-members can take part in official 
industrial action too. 

Better still, join the union.  Union members have 
access to financial support during the strike. 

What You Can Do 
Do you think more people joining the campaign 
would make a good result for staff more likely? 

Even if you feel unable to take part in today’s strike, 
you can show that you don’t support HR’s attacks on 
your rights, pay and conditions by: 

• Wearing your pass on an Amicus lanyard 

• Wearing a sticker 

• Joining the rally at 12:30pm today outside 

• Popping outside to have a brew and a chat with 
the pickets and protesters 

• Taking part in the action short of strike 

• Donating money to the campaign fund 

Why We’re Striking 
Amicus had suspended industrial action late last 
year, to allow talks with ACAS (independent 
conciliators). 

The talks made a little progress, and a summary 
was agreed at the end of the second day. 

Less than 48 hours later the company sent Amicus 
a letter saying they rejected the proposals from 
both ACAS and Amicus and were walking away 
from the talks. 

Amicus members considered the company 
response and we decided we had no choice but to 
restart industrial action. 

You don’t have to take our word for it – we 
published all the documents on our web sites. 

Shortly after walking out of the talks, the company 
drew up a letter inviting Ian Allinson, our senior 
rep, to a disciplinary hearing on the basis of false 
allegations – raising the temperature still further. 

Wouldn’t it be more constructive for the 
company to put its energies into sorting out 
the real issues affecting us all, rather than 
putting out anti-union propaganda and 
attacking the reps who speak up on our 
behalf? 

Why should we accept seeing our conditions 
worsen and pay eroded year after year? 

Why should the company fear individuals being 
represented, unless they want to abuse our rights? 

Why should we accept having worse redundancy 
rights than in the past? 

Fujitsu is highly profitable – how can the company 
claim it can’t afford to treat us fairly when profits 
were up 46% and the top Director got £1.7m? 

We want Fujitsu to be a great place to work.  This 
is the only foundation for long-term success.  Staff 
work best and are most productive when we feel 
valued and are treated with dignity and respect. 

Senior management are jeopardising our future 
and the future of the company by preaching to us 
about Straight Talking but not practicing what they 
preach. 

If the company kept its promises to staff, would 
anyone be on strike today? 

What We Want: 
• Decent treatment on redeployment 

and redundancy 

• Fair treatment for all through union 
recognition 

• Fair pay 


